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Abstract: 
This study aims to examine and analyze the effect of the competence of the defense apparatus and military 

leadership on military intuition and the performance of defense policy implementation. This study uses a 

quantitative approach by conducting a quantification study related to the perspective of the defense policy of the 

defense apparatus. The data used are primary data with the research instrument in the form of a questionnaire. The 

population in this study is the entire community in the city of Bandung, Indonesia. The sample of this study was 200 

respondents consisting of civilians and soldiers who served in the city of Bandung, Indonesia. Data analysis used 

the structural equation model (SEM) measurement model with the help of the WarpPLS package computer program. 

The results showed that: 1) Defense apparatus competence and military leadership have a positive and significant 

impact on military intuition; 2) Military intuition has a positive and significant effect on Defense Policy 

Performance, besides that Military Leadership and Military Intuition have a positive but not a significant effect on 

Defense Policy Performance; 3) Defense force competence has a significant effect on defense policy performance 

through military intuition and military leadership has a significant effect on defense policy performance through 

Military Intuition. Currently,  in several countries, there has been much research in the field of defense, but this 

article contains a novelty in that the researchers have more focused on the dimensions of analyzing the performance 

of capacity-building-based defense policy implementation. 

Keywords: defense apparatus, military leadership, military intuition, policy implementation, structural equation 

model, WarpPLS. 

国防装备视角下的国防政策：能力、军事领导力和军事直觉 
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摘要： 

本研究旨在检验和分析国防机构和军事领导的能力对军事直觉和国防政策执行绩效的影响。本研究采用定

量方法，从国防机构的国防政策角度进行量化研究。使用的数据是调查问卷形式的研究工具的原始数据。

本研究中的人口是印度尼西亚万隆市的整个社区。这项研究的样本是 200 名受访者，其中包括在印度尼西

亚万隆市服役的平民和士兵。数据分析在变形求助软件包计算机程序的帮助下使用结构方程模型(扫描电镜

)测量模型。结果表明：1）防御装备能力和军事领导能力对军事直觉有显着正向影响；2) 军事直觉对国防

政策绩效有积极且显着的影响，此外军事领导力和军事直觉对国防政策绩效有积极但不显着的影响；3）国

防力量能力通过军事直觉对国防政策绩效有显着影响，军事领导通过军事直觉对国防政策绩效有显着影响

。目前，在几个国家，国防领域的研究已经很多，但本文的创新之处在于，研究人员更侧重于分析基于能

力建设的国防政策实施绩效的维度。 

关键词：国防设备、军事领导、军事直觉、政策实施、结构方程模型、变形求助。 

1. Introduction
The obligation to defend the territorial sovereignty

of the Republic of Indonesia under Article 27 paragraph 

(3) and Article 30 paragraph (1) of the 1945

Constitution mandates every citizen regarding their

rights and obligations in the defense and security of the

state.

These two articles also indicate that state defense 

and security are not only the responsibility of the TNI 

and Polri as the main components of state defense and 

security but also the responsibility of all components of 

the nation. The defense efforts of the Indonesian state, 

as stated in Article 30, paragraph (2) of the 1945 

Constitution, are made in a universal defense system. 

The defense system involves all citizens, territories, and 

national resources prepared early by the government, is 

carried out in a total, integrated, and directed manner, 

and continues from the period of peace to the time of 

war. 

Regional Governments/City Governments and 

Kodim in the preparation of national defense in terms of 

geography have the same duties to organize 

geographical aspects according to their respective 

authorities. The Bandung City Government made the 

RTRW for the City of Bandung intending to realize a 

safe, comfortable, productive, effective, efficient, 

sustainable, environmentally friendly, trade-based, 

service, and creative industry-based layout. 

Furthermore, under the Decree of the Minister of 

Defense Number KEP/216/M/III/2012 dated March 26, 

2012, concerning the Central Control Desk of the 

Defense Office (DPPKP), the Kodim is currently acting 

to assist the Adhoc official Head of the Regional Office 

of the Ministry of Defense (Ka Kanwil Kemhan) in 

activities implementing the duties and functions of the 

Ministry of Defense. The aim is to prepare a defense 

area that can be used to formulate all potential 

Defense as regional strength when the country is in a 

state of war. The difference in conceptions and 

objectives is what can lead to differences between the 

RTRW compiled by the Bandung City Government and 

the RRWP compiled by the Kodim 0618/BS Bandung. 

The policy is in the form of RI Government 

Regulation Number 68 of 2014 concerning State 

Defense Territory Arrangement. This Government 

Regulation is operational elaboration of the Law of the 

Republic of Indonesia Number 26 of 2007 concerning 

Spatial Planning. Its implementation is included in the 

RTRW compiled by the City Government of Bandung 

and RRWP compiled by Kodim 0618/BS Bandung. 

Policy and development are two interrelated 

concepts as an instrument of the government (state) in 

carrying out its two main functions, namely the function 

of regulation and service function in the context of 

community welfare (Sarundajang, 2000). As a process 

of realizing people's welfare, development is the context 

in which policies operate. Meanwhile, policies that refer 

to a development framework provide guidelines or a 

foundation for the process and implementation and 

development goals of various programs and projects. 

Therefore, the function of policy in development is to 

provide a formulation of action options and priorities to 

achieve development goals  (Mariana, 2006). 

According to Whitaker (1981), the success of policy 

implementation is influenced by two large variables: the 

content of the policy (the content of policy) and the 

implementation environment (context of 

implementation). First, the content of the policy 

includes: (1) the extent to which the interests of the 

target group or target group are contained in the content 

of the policy; (2) types of benefits received by the target 

group; (3) the extent to which changes are desired from 

a policy; (4) whether the location of a program is 

correct; (5) whether a policy has mentioned its 

implementer in detail; (6) whether a program is 

supported by adequate resources. Second, the policy 

environment includes: (1) how much power, interests, 

and strategies are owned by the actors involved in 

policy implementation; (2) the characteristics of the 

institutions and regimes in power; (3) the level of 

compliance and responsiveness of the target group. 

Based on the previous explanation, this study will 

examine and analyze the influence of the competence of 

the defense apparatus and military leadership on 

military intuition and the performance of defense policy 

implementation. 



319 

2. Literature Review
This research aims to contribute thoughts to

theoretical studies in the development of public 

administration science, in particular regarding the 

implementation of defense zone structuring policies in 

the territory of the Bandung City Military Command 

01618/BS, especially concerning the Detailed Defense 

Area Plan (RRWP) and its integration with the Spatial 

Plan and Region (RTRW) of Bandung City. 

2.1. Defense Force Competencies 

Competence comes from commitment, which means 

"willingness or responsibility," and potential (potencies), 

which means "ability or ability," so competence can be 

said as "skill" (Echols & Shadily, 1975). Glenn (1977) 

said, "Competence includes knowledge, understanding, 

skills, values, attitudes, and interests." Competence is 

used to assess standards, provide a clear indication of 

success in development activities, establish a 

development system, and can be used to compile 

individual job descriptions. 

The 1945 Constitution stipulates the State Defense 

System (Sishanneg) that places the people in a vital role, 

and national defense is carried out with the Universal 

People's Defense and Security System (Sishankamrata). 

The meaning contained in Sishankamrata: "the people 

are main and in the universe," both in the spirit and in 

using all national power and resources, for the benefit 

of defense in defending the existence of the Republic of 

Indonesia. 

The main components of state defense and security 

are the TNI and the Polri. The TNI is a state instrument 

that acts as a means of state defense, while the Police is 

a State instrument that plays a role in maintaining 

public security and order, upholding the law, providing 

protection, and providing services to the community. 

The reserve component consists of citizens, natural 

resources, and national facilities and infrastructure that 

have been prepared to be mobilized through mobility to 

enlarge and strengthen the main components. 

Supporting components consist of citizens, natural 

resources, artificial resources, and national facilities and 

infrastructure, which can directly increase the strength 

of the main and reserve components. 

2.2. Military Leadership 

According to Robbin (2002), leadership is the ability 

to influence a group toward achieving goals. Leadership 

is the process of influencing or directing the activities 

of group members to achieve goals or improving 

organizational performance or leadership is the process 

of directing and influencing the task activities of people 

in the group (Siagian, 1999). Activities influence 

individuals (interpersonal) to work together to achieve 

common goals through the communication process 

(Dessler, 1999).  

Military leadership is an art and skill in influencing 

and guiding people led/subordinates so that those who 

are led grow the willingness, trust, obedience, respect, 

and sincere cooperation required in carrying out tasks 

with tools or time efficiently but groups/unit is 

confidential for individual purposes. The concept of 

leadership applied in the TNI is field leadership, which 

is leadership that does not only sit behind the desk but 

must be able to blend in and work together in the field 

or field of duty directly (Purnomo, 2012). 

2.3. Defense Policy Performance 

According to Richardson et al. (1977), the definition 

of performance is an act, an achievement, or what a 

person shows through his real skills. Policy 

implementation is a process that implies that policy 

implementation is an effort in the form of elaboration 

and activities to achieve policy objectives. Therefore, 

the performance of defense policy implementation is 

the result of efforts in the form of elaboration and 

activities to achieve the objectives of defense policy. 

The defense policy, especially the arrangement of 

the defense area, is regulated in statutory regulations 

starting from the 1945 Constitution, Laws, Government 

Regulations, to Regional Regulations, which are faced 

with the development of the needs of the community 

environment. So that there must be a synergy between 

the central government and the regional government as 

well as between the regional government and the TNI in 

formulating policies for defense area arrangement. 

2.4. Relationship between Variables 

2.4.1. Militancy toward Customer Focus 

Previous researchers have conducted studies 

investigating the relationship between militancy and 

customer focus. Schutt (1982) conducted research 

aimed at supporting support for militant action among 

public employees in negotiating work contracts. This 

study used a survey by distributing questionnaires with 

stratified random samples of 819 taken from a list of 

around 4,500 professional and paraprofessional 

members of the Department of Public Assistance and 

Vocational Rehabilitation. The survey results show 

what militant workers do with strikes and work actions, 

but there are still mismatches in the aspirations of 

public militant workers toward customers because they 

oppose the bureaucracy, so the results show that 

militant military workers do not need to be significant 

toward public customers. Therefore, the first hypothesis 

is as follows: 

H1: Militancy has a significant influence on 

customer focus. 

2.4.2. Militancy toward Performance 

Previous researchers have conducted studies 

investigating the relationship between Militancy toward 

Performance. Wabara et al. (2017) conducted a study 

aimed at developing labor militancy on organizational 

efficiency, regarding the Enugu Electricity Distribution 

Company (EEDC) in the State of Umuahia Abia, 

Nigeria. The specific purpose of the research is to 

identify workforce training and development programs 

adopted by EEDC in developing their employee 
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militancy, ensuring the impact of training and 

development programs on employee performance in the 

State of Abia. The results of the study revealed that the 

organization's workforce militancy development policy 

was sustainable and by strategic policies. So the results 

of this study are that self-development and employee 

attitudes will form workforce militancy that has an 

impact and a significant effect on the level of employee 

performance. Therefore, the first hypothesis is as 

follows: 

H2: Militancy has a significant influence on 

performance. 

 

2.4.3. Militancy toward Sustainability 

Previous researchers have conducted studies 

investigating the relationship between Militancy toward 

Sustainability. Monisola (2013) conducted research 

aimed at discussing the militancy dilemma in the Niger 

Delta about Nigeria's sustainable development and 

suggested strategies to achieve sustainable development. 

This study uses secondary data collection methods 

produced from journals, magazines, official 

publications, and the Internet, then analyzed 

descriptively. The results of this study indicate that 

militancy in the Niger Delta affects sustainable 

development in Nigeria. During the mid-1970s the 

Middle East oil crisis harmed the world economy. 

Political leaders must be militant and work harder for 

peace in the Niger Delta because peace is closely 

related to economic growth. So it can be concluded that 

the low level of militancy (undirected) can inhibit 

sustainable development in Nigeria; militancy has a 

significant positive effect on sustainability in Nigeria. 

Therefore, the first hypothesis is as follows: 

H3: Militancy has a significant influence on 

sustainability. 

 

2.4.4. Strategic Entrepreneurship toward Customer 

Focus 

Previous researchers have conducted studies 

investigating the relationship between strategic 

entrepreneurship toward customer focus. Acar et al. 

(2013) conducted a study aimed at examining the 

impact of customer orientation and entrepreneurial 

orientation on frontline employees (customer service 

operators) in banks on individual service performance. 

The sample used was a customer service bank (CS) 

employee in Turkey. This study uses a survey with a 

questionnaire to 346 CS employees on 14 bank deposits. 

The first result shown is correlation analysis, where 

each variable influences the other positively and 

significantly. After calculating the correlation value, 

linear regression analysis is performed, and the analysis 

found that strategic entrepreneurship has a significant 

effect. The variable of customer orientation positively 

affects only the aspects of customers and aspects of 

competitors. Therefore, the first hypothesis is as 

follows: 

H4: Strategic entrepreneurship has a significant 

influence on customer focus. 

 

2.4.5. Strategic Entrepreneurship toward the 

Performance 

Previous researchers have conducted studies 

investigating the relationship between strategic 

entrepreneurship and performance. Kantur (2016) 

conducted research aimed at developing a better 

understanding of the influence of entrepreneurship at 

the company level and organizational performance in 

developing economies by assessing the effect of 

strategic entrepreneurship mediation between 

entrepreneurial orientation and organizational 

performance. Yan et al. (2018) conducted a study aimed 

at investigating the impact of returnee entrepreneurs on 

innovation performance in China. Jyoti and Chalotra 

(2015) conducted a study aimed at examining the 

impact of further dimensions of strategic 

entrepreneurship on various outcomes and examining 

the causal effect between strategic entrepreneurship 

with financial performance. Acar et al. (2013) 

conducted a study aimed at examining the impact of 

customer orientation and entrepreneurial orientation on 

frontline employees (customer service operators) in 

banks on individual service performance. Therefore, the 

first hypothesis is as follows: 

H5: Strategic entrepreneurship has a significant 

influence on performance. 

 

2.4.6. Strategic Entrepreneurship toward Sustainability 

Previous researchers have conducted studies 

investigating the relationship between strategic 

entrepreneurship and sustainability. DiVito and 

Bohnsack (2017) conducted research aimed at showing 

and explaining how entrepreneurial orientation, an 

established construction in the field of entrepreneurship, 

can influence behavior patterns in sustainable 

entrepreneurial decision making, new fields and most of 

which are being studied. This study uses a mixed 

method from 24 companies that use a dual case 

approach and qualitative and quantitative analysis. This 

study shows that entrepreneurial orientation, an 

established construction in the field of entrepreneurship 

can influence behavior patterns in sustainable 

entrepreneurial decision-making. The findings have 

practical implications for sustainable entrepreneurs and 

for policymakers to provide support and incentives for 

sustainable entrepreneurship. Therefore, the first 

hypothesis is as follows: 

H6: Strategic entrepreneurship has a significant 

influence on sustainability. 

 

2.4.7. Strategic Entrepreneurship toward Sustainability 

with Moderation Experience 

No research has been found that makes Experience a 

moderating variable. So in this study, we want to know 

whether experience can strengthen the influence of 

strategic entrepreneurship on sustainability. Therefore, 

the first hypothesis is as follows: 
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H12: Strategic entrepreneurship has a significant 

influence on sustainability with moderation experience. 

 

3. Research Methods and Materials 
This research conducts a quantification study related 

to the defense policy perspective of the apparat defense. 

The data used were primary data with a research 

instrument in the form of a questionnaire. The 

population in this study was all people in the city of 

Bandung, Indonesia. The sample of this study was 200 

respondents consisting of civilians and soldiers who 

served in the city of Bandung. Data analysis using the 

measurement model Structural Equation Model (SEM) 

model with the assistance of the WarpPLS package 

computer program (Solimun et al., 2017). The reasons 

were as follows: (1) The analysis model was tiered, and 

the structural equation model met the recursive model; 

(2) Variable measurement is latent, meaning any 

variables cannot be measured directly. 

This study's conceptual framework connected the 

relationship between variables, where militancy and 

strategic entrepreneurship affect sustainability mediated 

by customer focus and performance, with experience as 

a moderating variable.  

Defense Apparatus 

Competence (X1)

Military 

Leadership (X2)

Military Intuition 

(Y1)

Defense Policy 

Performance (Y2)

 
Figure 1. Conceptual framework 

 

4. Result and Discussion 
The results of the factor analysis for each variable 

are shown in Table 1. 

 
Table 1. Load of each variable’s factors (Research data, 2020) 

Variable Indicator Loading Factor p-value Results 

Defense Appartus 

Competences (X1) 

Knowledge (X11) 0.686 < 0.001 Sig. 

Skills (X12) 0.718 < 0.001 Sig. 

Attitude (X13) 0.451 < 0.001 Sig. 

Ability to Adjust (X14) 0.623 < 0.001 Sig. 

Personality (X15) 0.545 < 0.001 Sig. 

Military Leadership (X2) Clear goals (X21) 0.493 < 0.001 Sig. 

Based on Mutual Trust (X22) 0.586 < 0.001 Sig. 

Have a Common Understanding (X23) 0.669 < 0.001 Sig. 

Based on Discipline (X24) 0.726 < 0.001 Sig. 

Risk Management (X25) 0.523 < 0.001 Sig. 

Military Intuition Factors (Y1) Cognition and Emotion (Y11) 0.650 < 0.001 Sig. 

Intentional Sharpness (Y12) 0.601 < 0.001 Sig. 

Experience (Y13) 0.511 < 0.001 Sig. 

Decision-Making Speed (Y14) 0.741 < 0.001 Sig. 

Defense Policy Performance 

(Y2) 

Quality of Work Results (Y21) 0.457 < 0.001 Sig. 

Power and Cost efficiency (Y22) 0.454 < 0.001 Sig. 

Initiative (Y23) 0.703 < 0.001 Sig. 

Mastery of Tasks (Y24) 0.731 < 0.001 Sig. 

Reliability (Y25) 0.562 < 0.001 Sig. 

Work attendance (Y26) 0.585 < 0.001 Sig. 

Public Satisfaction (Y27) 0.600 < 0.001 Sig. 

Minimal Impact of Socio-Political Economy and Law 

(Y28) 

0.750 < 0.001 Sig. 

 

Table 1 indicates that all latent variables have 

excellent and decent indicators. Fully, it finds the most 

dominant indicators through contribution. The best 

indicator of creating the defense apparatus competences, 

which has the most significant loading factor of 0.718, 

is skills. The indicator with the biggest load factor is 

discipline-based, which is the most important indicator 

in reflecting military leadership. Military intuition is 

significantly reflected by four indicators: cognition and 

emotion, intuitive acuity, experience, and decision-

making speed. Among the four indicators, the less 

important indicator is experience, which is shown by 

the smallest factor load value, while the most important 

indicator in reflecting military intuition is decision-

making speed. Last but not least, the best indicator in 

creating the defense policy performance, which has the 

most significant loading factor of 0.750 is minimal 

impact of socio-political economy and law. 

We evaluated parameters that show a causal 

relationship with other latent variables. A causal 

relationship is declared insignificant if the p-value is < 

0.05. Table 2 is a summary of the coefficient 

calculation results in the analysis of WarpPLS. 

 
Table 2. Hypothesis testing results (Research data, 2020) 

Direct Effect 

The effect between latent variables Path 

Coefficient 

p-value Conclusion 

Predictor Response 

Defense Force Competencies 

(X1) 

Military Intuition (Y1) 0.341 0.000 Significant 

Military Leadership (X2) Military Intuition (Y1) 0.383 0.000 Significant 
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Continuation of Table 2 

Defense Force Competencies 

(X1) 

Defense Policy Performance (Y2) 0.178 0.050 Not Significant 

Military Leadership (X2) Defense Policy Performance (Y2) 0.172 0.085 Not Significant 

Military Intuition (Y1) Defense Policy Performance (Y2) 0.318 0.001 Significant 

Indirect Effect 

Variable Path 

Coefficient 

p-

value 

Conclusion 

Predictor Mediation Response    

Defense Force Competencies 

(X1) 

Military Intuition (Y1) Defense Policy Performance 

(Y2) 

0.108 0.014 Significant 

Military Leadership (X2) Military Intuition (Y1) Defense Policy Performance 

(Y2) 

0.122 0.008 Significant 

 

Table 2 shows that the path coefficients of defense 

apparatus competence (X1) and military leadership 

(X2) to military intuition (Y1) are 0.341 and 0.383, 

respectively. Additionally, the p-value for the two 

relationships is 0.000, which is less than 0.05. Based on 

this, it can be concluded that Defense Apparatus 

Competence (X1) and military leadership (X2) have a 

positive and significant effect on military intuition (Y1). 

This shows that if there is an increase in the competence 

of the defense apparatus (X1) and military leadership 

(X2) then as an effect Military Intuition (Y1) will also 

increase. The results of the previous factor analysis 

show that Defense Force Competency (X1) is most 

strongly reflected by the Skill indicator (X12), while 

Military Leadership (X2) is most strongly reflected by 

the disciplinary-based indicator (X24). Thus, Military 

Intuition (Y1) can be increased by enhancing skills 

(X12) as the most important indicator of defense 

apparatus competence (X1) and based on discipline 

(X24) as the most important indicator in Military 

Leadership (X2). The increase in the value of Military 

Intuition (Y1) will then be reflected by the speed of 

decision-making (Y14) indicator as the most important 

indicator reflecting the military intuition (Y1) variable. 

The results of further hypothesis testing in Table 2 

show that Defense Force Competencies (X1) and 

Military Leadership (X2) have a positive but not 

significant effect on Defense Policy Performance (Y2). 

The path coefficients for the influence of defense 

apparatus competence (X1) and military leadership 

(X2) on defense policy performance (Y2) were 0.178 

and 0.172, respectively. The p-values for each of these 

effects are 0.050 and 0.085. This indicates that an 

increase in the Competence of Defense Apparatus (X1) 

and Military Leadership (X2) cannot cause Defense 

Policy Performance (Y2) to increase directly. 

Furthermore, Table 2 also shows that Military 

Intuition (Y1) influences defense policy performance 

(Y2) with a path coefficient of 0.318 and a p-value of 

0.001. A positive path coefficient indicates a direct 

effect. Meanwhile, a p-value less than 0.05 indicates 

that the effect is significant. Thus, it can be concluded 

that an increase in Military Intuition (Y1) will directly 

increase Defense Policy Performance (Y2). 

In addition to the description above, Table 2 shows 

the indirect influence of Defense Apparatus 

Competence (X1) and Military Leadership (X2) on 

Defense Policy Performance (Y2) through Military 

Intuition (Y1). The effect of defense apparatus 

competence (X1) on defense policy performance (Y2) 

through military intuition (Y1) has a path coefficient of 

0.108 and a p-value of 0.014. With a positive path 

coefficient and p-value less than 0.05, it can be 

concluded that military intuition (Y1) is significant as 

mediation. meaning that an increase in the Competence 

of the Defense Apparatus (X1) will first increase 

Military Intuition (Y1), and then will affect the increase 

in defense policy performance (Y2) as well. 

Meanwhile, the influence of military leadership (X2) 

on defense policy performance (Y2) through military 

intuition (Y1) has a path coefficient of 0.122, greater 

than 0.008. the path coefficient has a positive sign. 

meanwhile, it has a value of less than 0.05. Thus, it can 

be concluded that Military Leadership (X2) has a 

significant and positive effect on Defense Policy 

Performance (Y2) through Military Intuition (Y1). In 

other words, it can be concluded that Military Intuition 

(Y1) is significant as mediation. 

Based on these explanations, it can be seen that 

Military Intuition (Y1) has a critical role in Defense 

Policy Performance (Y2). This is shown by the direct 

influence of Military Intuition (Y1) on the positive and 

significant Defense Policy Performance (Y2) and the 

significant role of Military Intuition (Y1) as a mediation 

between the Competence of the Defense Apparatus 

(X1) and Military Leadership (X2). Thus, it is critical to 

keep Military Intuition (Y1) high so that Defense Policy 

Performance (Y2) is also getting better. 

 

5. Conclusion 
Based on the results of the analysis and discussion, 

the following conclusions can be drawn: 

1) Defense Apparatus Competence and Military 

Leadership influence Military Intuition positively and 

significantly; 

2) Military Intuition influences positively and 

significantly on Defense Policy Performance, besides 

Military Leadership and Military Intuition have a 

positive but insignificant effect on Defense Policy 

Performance; 

3) Defense Force Competence has a significant 

effect on Defense Policy Performance through Military  

Intuition and Military Leadership has a significant 

effect on Defense Policy Performance through Military 
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Intuition. 

Competence in the military includes; knowledge, 

understanding, skills, values, attitudes, and interests. 

Competencies are used to assess standards, provide 

clear indications of success in development activities, 

build development systems, and can be used to compile 

individual job descriptions in the military. 

While leadership in the military is an art and skill in 

influencing and guiding people who are 

led/subordinates so that those who are led grow the will, 

trust, obedience, respect, and sincere cooperation 

needed in carrying out tasks with tools or time 

efficiently but in a group. /unit is confidential. for 

individual purposes. The concept of leadership applied 

in the Indonesian National Armed Forces is field 

leadership, namely leadership that does not just sit 

behind a desk but must be able to blend in and work 

together in the field or the field of duty directly. 

Intuition in the military can be a secret weapon for 

commandos. Military capabilities are not only 

supported and encouraged by rationality, logic, and 

strategic planning. But listening to feelings and intuition 

will have a significant role in the military. It's all about 

cultivating a broader sense of awareness of what's going 

on, both externally and internally, concerning human 

observation. When awareness is broad, more data are 

captured, and bias is eliminated. With a wider and 

unbiased data set, intuition can flourish as it flows in 

the background of our consciousness, making sense of 

the data and generating insights and ideas to guide the 

way forward. 

 Therefore, studies on competence, leadership, and 

intuition are very much needed in the military world. So 

that these aspects need to be studied and analyzed more 

deeply to determine how competence, leadership, and 

intuition in the defense apparatus can affect the 

performance of policy implementation in national 

defense. 

Currently,  in several countries, there has been much 

research in the field of defense, but this article contains 

a novelty in that the researchers have more focused on 

the dimensions of analyzing the performance of 

capacity building based defense policy implementation. 

Due to the limitations of this study, further research 

is needed; it is recommended that some further research 

be carried out on state defense strategies and policies in 

determining standards of competence, leadership, and 

intuition in the military. 

 

6. Limitations and Further Study 
This study explores the dimensions of the influence 

of the competence of the defense apparatus and military 

leadership on military intuition and the performance of 

defense policy implementation. The study used is 

quantitative. Multiplying 200 respondents from 

civilians and the military in Bandung.  

Limitations: The results of this study lie in the scope 

of the local geographic area of Bandung only. This 

study does not reflect the overall significant results of 

the Indonesian national territory. 
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